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INSTRUCTIONS:

1. Evidence can be online or in print and will need to be presented in English. If
online, be prepared to submit screenshots of required documentation.

2. Core Requirements are in red letters.

Recommendations are in italics, these are NOT requirements.

4. “IF APPLICABLE” means it is a requirement if the program engages in the activity
of the standard (i.e. practicum, language coaches, etc.)

w

List of Core Requirements (Must be posted online at candidate’s
website)

1A-D: Published Admission Requirements (Main & Other Language(s), Age & Education)

4A: Published Instructor Qualifications

5A: Published Curriculum Outline

5B: Published Duration: Minimum of 40 Hours

5C: Student Assessment

5G: Interpreting Modes in Curriculum

5H: IMIA Standards of Practice in Curriculum

51: Interpreting Roles According to Published Standards in Curriculum

5J: IMIA Codes of Ethics (at @ minimum) in Curriculum

5K: Medical Terminology (minimum of 8 hours)

7B: Exit Exam (written and oral exams with a minimum score of 70%)
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STANDARD 1: ADMISSION (Core Standard)

STANDARD 1A: Oral Proficiency in the main language of the country.

The required oral proficiency for admission shall be established and made public by any ONE of the following:

STANDARD MEETS EVIDENCE EXCEEDS
STANDARD STANDARD
Over 5 years of verified professional CV and verifiable work ‘
experience in the main language of the experience.
country.

Bachelor, Masters, PhD, or any other Diploma or Certificate
degree from an accredited institution of
higher education where the main language
is spoken.

Graduation from a high school where main Diploma or Certificate

IIIIIIIIIII

ACTFL Oral Exams (Minimum score, Certificate
Advanced Mid-Level)

Validated Third-Party Language Exams Test results
(See Appendix 1 for recommended tests)

Missing requirements :

*Note: Other countries may have exams which will be reviewed on a case-by-case basis

Minority languages might not be easily tested. They will be reviewed on a case-by-case basis

STANDARD 1B: Oral Proficiency in the other language/s.

The required oral proficiency shall be established and made public by ONE of the following:

The following criteria meets the standard: Meets Evidence
Standard
Over five years of verifiable professional CV and verifiable work
experience in the other language/s. experience.
Bachelor, Masters, PhD, or any other Diploma or Certificate
degree from an institution of higher
education where the language is spoken &
Graduation from a high school where the Diploma or Certificate &\\\W
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DARD 3: NOTICES
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STANDARD 4: INSTRUCTOR Qualifications (Core Standard)
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STANDARD 4D: Prec

The program shall employ qualified preceptors (minimum 3 years of experience and medical interpreter training).

eptors are qualified (where applicable).

STANDARD

MEETS
STANDARD

Proof of training as a medical interpreter.

Certificate

Minimum 3 years of experience as medica

interpreter.

Verifiable CV or

employment recor

Note: Refer to the appendix for definition
of preceptor.

The following criteria exceeds

the

STANDARD

The program shall employ qualified language coaches for language-specific instruction (if applicable)

4E: Language Coaches are qualified (where applicable)

EXCEEDS

STANDARD

STANDARD MEETS
STANDARD
Three years of experience as a medical
interpreter.
Proof of language proficiency in both
languages that meet Standards 1A and
Medical Interpreter Training
Program shall train individuals to work
language coaches.
Note: Refer to the appendix for defin
of language coach.
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STANDARD 5. CURRICULUM

STANDARD 5B: Duration of program shall be published.

An educational program that specializes in
medical interpreting shall consist of a
minimum of 40 classroom hours.*

requirement of 60 hours of instruction
documented in their annual report in 2016.
Online Programs shall document average
tttttttttttttttttttttttttttttttt
the learning activities on the program.

has a medical interpreter component shall

requirement of 60 hours of instruction
documented in their annual report in 2016.




The following criteria exceeds the

Missing requirements:
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APPENDIX I

Language Proficiency Exams

Validated Language Exams

ACTFL Oral Exams (American Council on the Teaching of Foreign Languages): Advanced Mid-Level
*  BEST Plus computer-adaptive assessment: High Intermediate or above.

*  CAE (Certificate in Advanced English, Level 4): B

* COPI (Computerized Oral Proficiency Instrument) based on ACTFL rating (Advanced Mid-Level)

*  CPE (Certificate of Proficiency in English, Level 5): B

* ECPE (Examination for the Certificate of Proficiency in English): PASS

* ELPT (English Language Proficiency Test): 950+

*  FCE (First Certificate in English, Level 3): A

* |ELTS (International English Language Testing System) 7.0+

*  MELAB (Michigan English Language Assessment Battery) 80+

* TOEFL (Test of English as a Foreign Language): 570+ on paper; 230+ computer version; 90+ on iBT.

* Validated language exam equivalent to ILR2 or higher.
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APPENDIX I

IMIA Code of Ethics for Interpreter Educators

(Copy must be signed by instructor.)

http://www.imiaweb.org/uploads/pages/492.pdf

1. Competence and Qualifications
Interpreter educators shall only seek, accept, or offer to provide, those educational assignments they are qualified to perform.

2. Transparency
Interpreter educators shall disclose all information in a transparent way, not withholding information from students.

3. Professional Development
Interpreter educators shall participate and engage in educational and professional development activities to ensure competence and
keep abreast of the evolving field and the latest standards.

4. Intellectual Property
Interpreter educators shall respect intellectual property & authorship of others, and copyright laws, seeking proper authorization and
crediting materials as required by law.

5. Confidentiality
Interpreter educators shall assure that confidentiality of health information and student performance is maintained where appropriate.

6. Impartiality
Interpreter educators shall treat students fairly, in an unprejudiced manner, and avoid any actions that could be, or imply appearance of,
favoritism or preference for particular students.

7. Professional Boundaries
Interpreter educators shall maintain a professional distance from students, and shall not utilize their position to gain favors from
students.

8. Conflicts of Interest
Interpreter educators shall disclose to their students their affiliations with organizations they promote, and related conflicts of interest.

9. Professionalism
Interpreter educators shall uphold the public’s trust in the interpreting education field.

10. Accuracy
Interpreter educators shall give accurate information to students, based on the published research, recognized standards of practice and
code of ethics for medical interpreters, rather than personal opinion based solely on individual experience.

11. Cultural Competence
Interpreter educators shall respect the cultural differences of students and be committed to creating a culturally competent learning
environment.

12. Inclusiveness
Interpreter educators shall educate interpreters about all standards and codes for the profession, and promote instructional programs for
all language groups, modes and modalities of interpretation to accurately reflect the scope of the profession.

© International Medical Interpreters Association. May be reproduced for educational purposes in its entirety.
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APPENDIX IlI

Cultural Competency Resources & Classes

*  Free courses from Office of Minority Health
https://www.thinkculturalhealth.hhs.gov/Content/ContinuingEd.asp

*  Physician's Guide: 9 Hours
https://cccm.thinkculturalhealth.hhs.gov/default.asp

* Nursing Care: 9 Hours
https://ccnm.thinkculturalhealth.hhs.gov/GUIs/GUI_CEU info.asp#

* Disaster Preparedness: 9 Hours
https://cccdpcr.thinkculturalhealth.hhs.gov/

According to HHS: During registration, users may select “Statement of Participation” as their certificate and
submit it to their licensing body for consideration of credit.

2014 IMIA Form Candidate’s Copy
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Appendix IV

Definitions

Academic education: An educational program offered by a Board of Education-accredited college or
university.

Bachelor’s degree: A 4-year degree from an accredited academic institution. An equivalent 4-year degree
may be substituted if awarded by a non-US academic institution.

Certificate Program: Non degree-granting program that offers a medical interpreting curriculum and
certificate of completion, but not affiliated with an academic institution.

CMIE-Accredited Program: An educational program that has successfully passed the IMIA CMIE
Accreditation Audit and not only meets 100% of the Core Standards, but also 70% of the non-core
standards.

College-based Program: Educational program offered in a college or university setting for credit or non-
credit hours and/or certificate of completion is issued by a college or university. College-based programs
are considered Academic Programs for purposes of accreditation.

Continuing Education: Educational activities and courses or workshops which enhance a professional's
knowledge or skills to practice in that field. Completion of a medical interpreter training program is a pre-
requisite for attending the continuing education activity.

Distinguished Status: An educational program that has successfully passed the IMIA Accreditation Audit.
The educational program not only meets 100% of the Core Standards, and 70% of the non-core standards,
but also 70% of the recommended standards.

Hospital-based Program or Healthcare-based Program: An educational program that is offered by a
hospital or healthcare facility that may be strictly offered to employees or may be open to the public.
Language Coach: A qualified interpreter who has been trained to work with an instructor in a classroom
with a language-specific content. Language coaches shall be trained medical interpreters, have at least 3
years of medical interpreting experience, and have the necessary materials and glossaries to act in such
capacity. A student who speaks the same language pair and serves as a peer-reviewer or practice partner
is not a Language Coach.

Language-neutral Program: Learning content is provided and interpreting exercises are guided by a
qualified instructor who does not speak the same language pair as the course participants. Peer review, a
language coach, or back translation, or other methods may be utilized to assess the participant's
demonstration of the knowledge and skills in the other language. Feedback on interpretations rendered is
provided by the instructor in only one of the participant’s working languages.

Language-specific Program: Learning content and interpreting exercises are conducted in both working
languages and the curriculum is delivered by a qualified bilingual instructor or bilingual SME who speaks
the same language pair as course participants. Assignments and exercises and testing are completed by
participants in both the source and target languages. Feedback from the bilingual instructor or bilingual
SME is provided in both working languages.
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Licensed Medical Interpreter Program: An educational program developed and copyrighted by a third-
party organization that allows the content and curriculum to be taught by an interpreter instructor or
other organizations based on specific guidelines.

Medical Advisor: An individual with a degree in medicine or clinical equivalent and who has clinical
exposure to diverse populations for at least five years and is available for consulting on the medical
aspects of the interpreter program. A degree in medicine or equivalent includes MD, DO, PA, and ARNP.
Medical Interpreter Educational Program: A program of study for interpreters with a minimum of 40-hour
classroom content, that prepares students with the knowledge of anatomy and medical terminology,
medical interpreting protocols and standards, and tests students on their ability to convey the full and
accurate meaning of speech from the source language into the target language reflecting real-world
medical tasks and content, and provides a certificate of successful completion.

Medical Interpreter Instructor: A qualified individual who teaches interpreting knowledge and skills,
tests, evaluates, and coaches students based on specific learning objectives, and meets the Interpreting
Instructor Requirements under Standard 4A.

Medical Interpreting Intern: An individual who has successfully completed a medical interpreter
certificate program who undergoes a certain number of hours of supervised interpreting practicum in the
healthcare setting.

Non-academic Program: The program is considered non-academic education if the certificate of
completion is issued by an organization other than a college or university.

Practicum: A supervised learning experience in a healthcare setting. A practicum shall include a
shadowing, a practice, and an evaluation component. In order for interpreting interns to participate in
practicum, they shall have passed the oral interpreting skills test and have successfully completed a
medical interpreting program.

Practicum Supervisor: A qualified administrator in the training organization and/or host organization who
coordinates and supervises interpreting interns and preceptors.

Preceptor: A qualified medical interpreter with a certificate in medical interpreting and at least 3 years of
experience in the healthcare setting who is shadowed by, supervises, evaluates, and mentors the
interpreting intern. The student’s practicum shall be formally evaluated and documented by the practicum
supervisor and/or preceptor in accordance with program guidelines. This evaluation shall be shared with
the student.

Program Director: A qualified individual who manages the interpreter educational program and all other
aspects of the educational program.

Subject-Matter Expert (SME): A qualified individual who teaches a specific topic in a medical interpreting
program where the interpreting instructor may not have the expertise. SMEs must possess a minimum of
a baccalaureate degree or higher in their field of expertise as well as five years of experience in their
specialty. (Examples: medical terminology, anatomy, mental health interpreting, cultural competency,
simultaneous interpreting, etc.)
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